
 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Legal Amendments 

In the regard of collecting Bounced Cheques According to the Decree under 
Federal Law No. 14 for the year of 2020, to be effective as from 2nd January 

 



 

 

 

   

   

   

   

   

 
Amendments included by the New Law of Cheques in UAE: 

 

  

   

 
➢ Providing alternatives to simplify and accelerate the process of 

collecting the value of cheques. 
➢ The beneficiary shall be entitled to submit a request to the 

execution judge for executing in respect of the amounts of 
cheque’s issuer in case the cheque returned without 
disbursement. 

➢ Obligating the bank to pay the cheque value partially after 
deducting the whole amount available by the beneficiary. 

➢  It is necessary to approve the bounced cheques as evidence to 
be deemed as executive deed to be directly executed by the 
execution judge. 

 

  

  

  

  

  

  

  

   

   

 
 
 



 

 

  

  

  

Such amendments led to significant benefits including: 

  

➢ Enhancing the power of the cheque as an approved tool to 
fulfill the financial obligation in the trading transactions. 

➢ Reducing the judicial procedures of a civil claim regarding 
the value of the bounced cheques without any need to file 
a lawsuit. 

➢ Creating effective alternatives to ensure the acceleration 
and simplification of the procedures for collecting 
cheques . 

➢ Identifying the criminal cases of cheques in certain issues . 
➢ Keeping the right of the heirs through amending the 

regulations of joint account upon the death of the account 
holder or losing the legal capacity. 

 

 

 

 

 

 

 

 

 

 

  

  

 

is clarified The importance of amending this law 
in the following : 

Amending this law is very important as it renews the State 
Commitments in the World Trade Organization in addition 
to the significant role of such amendments in regulating 
the economic relations. These amendments were 
applicable by many countries such as United States of 
America and Republic of France. 

 

 

 

 

 

  

 



 

 

 
 

This law created the following penalties : 
These amendments created a number of consequential penalties, such 
as: 
➢ Withdrawal of checkbook from the Convicted. 
➢ Prohibition of issuing a new checkbook thereto for five years as a 

maximum. 
➢ Suspending the professional and commercial activity. 
➢  Penalties of financial penalty as well as withdrawing the license 

for six months to the legal entity (save as banks and financial 
institutions). 

➢ Dissolving the legal entity if the violation is repeated. 

Criminal Cases in the transactions of cheques: 
➢ Crimes related to cheques’ forgery 
➢ Cheating using cheques by giving the bank an order not to 

disburse the cheque without any right. 
➢ Withdrawing the whole balance before the date of issuing the 

cheque. 
➢ Complicating the cheque issuance whether intentionally or 

deliberately signing it in a way preventing disbursement. 
Based on such amendments, the law cancelled the former 
criminalization stated in Penal Code regarding the issuance of a 
cheque without balance in bad faith 

Accordingly, and because this law entered into force at the 
beginning of the fifty-first year, the Government of Dubai (the 
Office of Public Prosecutor) issued Circular No. (9) for the year of 
2021 in the regard of acting in the claims of issuing cheques with 
bad faith and refraining from payment in which criminalization 
was cancelled by dismissing (abatement) such lawsuits and taking 
the necessary procedures for activating the application of this law 
in reality. This means, as usual, that all the Governing Authorities 
in the state shall cooperate rapidly as required to enforce the law 
and raise the status of the country. 

 



 

 

 
 
 
 

 

Amendments of Narcotics Control Act 

Article 45 of the Decree under the Law No.: 30 for the year 
of 2021 regarding the control of narcotic drugs and 
psychotropic substances, which will start as from 2nd 
January, to balance the deterrent punishment and 
rehabilitation of the abuser . 

Which is deemed as a legislative progress in the concept of 
punishment, which become reformist as a whole. Pursuant 
to such amendments, the obligatory deportation of the 
foreigner was canceled in case of conviction with crimes of 
abuse or personal use while replacing the punishment by 
placing the convicted in treatment and rehabilitation of 
addicts units, intending to give the “patient” an 
opportunity to correct behavior, get treatment and 
rehabilitation instead of being imprisoned. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 The user of the drugs listed in the schedules specified in Article 41 shall 
be punished with imprisonment for 3 months at least or a fine not less 
than AED 20,000 and not exceeding AED 100,000 for the first time. 

 For the second time - within 3 years from the first time - the 
punishment shall be imprisonment for 6 months at least or a fine of 
AED 30,000 and not exceeding AED 100,000. 

 For the third time and above, the punishment shall be imprisonment 
for two years at least and a fine of AED 100,000 at least. 

 The legislator shall give the court a choice between imprisonment and a 
fine in the first and second instances for the crime of abuse, but in the 
third time and above, it shall apply both imprisonment and obligatory 
fine as well for the accused. 

 

 

 

 

 

 

 

 

 



 

 

   

   

   

UAE Market in New Look 

   

 His Highness Sheikh Khalifa bin Zayed Al Nahyan, 
President of the State, may Allah bless him, issued a 
Federal Decree under the Law No. 33 for the year of 
2021 regulating the labor relations as its provisions shall 
be effective as from 2nd February 2022 to all facilities, 
employers and labor in the private sector in the State. 

 

  

  

  

  

   

   

   

   

   

   

   

   

   

   

   

It is resolved to end the application of Federal Law No. 8 
for the year of 1980 regulating the labor relations as 

from the effective date of the decree under law. 
 



 

 

   

   

   

 The new law’s objectives include, among other 
matters, enhancing the efficiency, attractiveness, 
flexibility and sustainability of the labor market, 
especially as it allowed contracting according to 
four work patterns or any other patterns stated by 
the Human Resources Laws for workers in the 
Federal Government and the decree under the 
federal law regulating the labor relations, which 
regulate the cases in which it is permissible to 
combine more than one pattern work for more 
than one entity. 

 

  

  

  

  

  

  

   

   

 It shall also include part-time work, which is working for 
an employer or employers along specific number of 
working hours or days set for work, whether from the 
workplace, remotely or a hybrid work style, based on the 
employment contract, or as agreed between the entity or 
employers and the employee or the worker. 

 

  

  

  

  

   

   

This shall also include temporary work, which is the work with the 
nature requires a specific period, or focuses on a work itself that ends 
with its completion. This in addition to the flexible work, in which the 
performance hours or working days changing as per the volume of 
work as well as the economic and operational variables of the 
employer. The employee or worker may work for an entity with 
variable times according to work conditions and requirements. 

 



 

 

   

   

   

   

   

   

   

   

   

   

The law stipulates the vacations of full-time workers in the public and private sectors 
as well including annual leave, maternity leave, parental leave, sick leave, mourning 
leave, and study leave. This in addition to the sabbatical leave to perform the 
national and reserve service entitled to the citizen employee or worker in accordance 
with the applicable legislation in the State. 

The law also stipulates that the employee or worker with other types of work shall be 
entitled to an annual leave that shall be calculated on the basis of the percentage of 
work hours or days as well as the conditions and duration of its entitlement as 
specified in the employment contract. 

The two laws of human resources and the organization of work relations state the 
regulations and procedures for granting the aforementioned leaves and possibility of 
working during thereunder, cases and conditions for carrying over the annual leave 
and obtaining compensation for that. This in addition to the rules and procedures for 
granting any other leaves, whether paid or without payment, while the Council of 
Ministers shall determine the official holidays and their duration. 

In accordance with new law, the maximum normal working hours shall be (8) hours 
per day or (48) hours per week. The aforementioned laws shall determine the 
controls of working hours and break in which it is prohibited to work. This in addition 
to the extra hours in which it is permissible to work and the controls thereof as well 
as the remuneration paid to the employee or the worker against the extra working 
hours. The employee shall also be granted a paid weekly vacation not less than one 
day. 

 



 

 

 
 
 
 
 
 

As per the new law, the employee and the worker shall be entitled to be given the 
wage under agreement in the work contract in accordance with the controls and 
standards stipulated by the Human Resources Law as well as the decree under the 
law regulating labor relations, whether in AED or any other currency as agreed 
pursuant to the Employment Contract. 

The service of the employee or worker shall end with the end of the Employment 
contract, or as per the reasons set by the two previous laws. The end-of-service 
benefit (gratuity) to the citizen employee or the worker shall be according to the 
legislative regulations of pension and social security affairs in the state in respect 
of the employee or foreigner worker’s entitlements. 

The Government of United Arab Emirates also announced the new system of work 
per week in the Federal Governmental Sector in the State to be four and a half 
working days from Monday to Thursday, and half working days on Friday, while 
the weekly holiday shall be on Saturday and Sunday, starting from 1st January 
2022, provided Sunday corresponding to 2nd January 2nd shall be an official 
holiday. 

 



 

 

 

 

 

 

The resolution shall be applied to all Authorities of the Federal 
Government Sector in the State where the official working hours shall be 
according to the new resolution from 7:30 am to 3:30 pm from Monday 
to Thursday (8 working hours), and from 7.30 am to 12: 00 pm  on Friday 
(4 hours and half). It shall announce later the working hours in 
Governmental Schools of the State. 
 

 

The new system shall include the possibility of applying the flexible 
working hours as well as remote work system on Friday in the Federal 
Authorities provided such Federal Authorities shall approve the 
execution mechanisms as needed in accordance with the interest of the 
workflow in such authorities. 

 

 

May Allah save United Arab of Emirates and its People. 

 

 

The End 

 

 
 



 

 

 




